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THE CORPORATION OF THE TOWNSHIP OF GREATER MADAWASKA 

BY-LAW 17-2026 

Being a By-Law to set rates for remuneration and expenses for members of  
Council when on Municipal Business

 

WHEREAS in accordance with section 283 of the Municipal Act, R.S.O. 2001, as 
amended, a municipality is authorized to remunerate and compensate its members of 
Council for services rendered in connection with their position and the business of the 
Corporation; 

AND WHEREAS the Corporation of the Township of Greater Madawaska deems it 
expedient to exercise the powers vested in it by the said Act; 

NOW THEREFORE, THE COUNCIL OF THE CORPORATION OF THE TOWNSHIP 
OF GREATER MADAWASKA ENACTS AS FOLLOWS: 

1. THAT the annual remuneration for the Mayor be set at $28,700.00 paid out in 
monthly installments; 

2. THAT the annual remuneration for Councillors be set at $19,900.00 paid out in 
monthly installments; 

3. THAT the remuneration for the Mayor and Members of Council shall be adjusted 
annually based on the approved Cost of Living Adjustment (COLA) applied to 
Township staff wages, unless otherwise determined by resolution of Council; 

4. THAT the Mayor and Members of Council be compensated for reasonable 
expenses incurred respecting the business of the Corporation in accordance with 
the policies of the Township respecting the same; 

5. THAT any previous by-law enacted by the said Corporation respecting the 
subject matter of this by-law is hereby repealed effective the passing of this by-
law; 

6. THAT this By-Law shall come into force and take effect on November 15, 2026. 

READ a first and second time this 19th of March 2026. 

READ a third time and passed this 19th of March 2026. 

 

Rob Weir, Mayor

 

Robin Emon, Clerk 
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